
               Women, minorities and individuals with disabilities are encouraged to apply.  Trinity County is an Equal Opportunity/Affirmative Action Employer. 

 
 
 
 
NOTE:  All candidates meeting the minimum qualifications established for this position may not be invited to an oral interview.  In the event a large number of candidates  
qualify, those individuals with experience which most closely meets the needs of the County will be invited for an interview.   
WAIVER:  The contents of this announcement shall not be construed to constitute any expressed or implied warranty or guarantee, nor shall it constitute a contract or offer 
of employment.  Trinity County assumes no responsibility for the accuracy of the position description and the actual duties of the job, nor does it assume responsibility for 
any errors or omissions in the information contained herein.  The provisions contained in this announcement may be modified or revoked without notice.  Wages, hours and 
other terms and conditions of employment are subject to the Memorandum of Understanding currently in effect for the appropriate unit of representation.   
PERS ANNUITANTS: Retirees of PERS are welcome to apply, if selected for the position they would be required to reinstate to employment.   

   

Trinity County 
Employment Opportunity 

 
 

SHERIFF DEPARTMENT 
 

 DEPUTY SHERIFF I  
$3,545.05 - $4,309.02 / Month 

Or  
DEPUTY SHERIFF II 

$3,915.93 - $4,759.84 / Month 
 

 This is a full time, benefitted position 
Applications will be accepted until the position is filled. 

 
 

DEPUTY SHERIFF I  
 

Definition: 
Under close supervision, to attend the Basic POST Academy for law enforcement training. To learn and 
perform law enforcement and crime prevention work, including patrol, investigations, and special 
assignments. To learn to investigate incidents and perform criminal identification work; and to do 
related work as required. 
 
Qualifications: 
Knowledge of: 
Basic functions of modern law enforcement methods, practices, and procedures, including patrol, crime 
prevention, traffic control, and investigations. Some familiarity with laws of apprehension, arrest, and 
custody of persons accused of felonies and misdemeanors. Good public relations techniques. First aid 
methods and techniques.  

 
Ability to: 
Learn to perform a wide variety of professional law enforcement work. Learn, read, understand and 
interpret laws and regulations regarding arrest, rules of evidence, and the apprehension, retention, and 
treatment of juveniles. Carefully observe incidents and situations, accurately remembering names, faces, 
numbers, circumstances, and places. Gather and organize data and information. Interview and secure 
information from witnesses and suspects. Learn to make independent judgments and adopt quick,  
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Ability to (continued): 
effective, and responsible courses of action during emergencies. Prepare clear, comprehensive reports. 
Meet standards of adequate physical stature, endurance, and agility. Demonstrate technical and tactical 
proficiency in the use and care of firearms. Operate a motor vehicle under critical and unusual 
conditions. Work with computerized law enforcement information systems. Effectively, tactfully, and 
courteously represent the Sheriff Department with the public and other law enforcement agencies. 
Establish and maintain cooperative working relationships. 

  
Training and Experience: 
Any combination of training and experience which would likely provide the required knowledge and 
abilities is qualifying. A typical way to obtain the required knowledge and abilities would be: 
 
Some previous professional law enforcement work experience or completion of advanced education in 
criminal justice is highly desirable. 
 
Special Requirements: 
An incumbent must obtain a Basic Post Certificate within one year of initial employment. 
 
Possession of, or ability to obtain, an appropriate California Driver’s License. 
 
Typical Physical Requirements: 
Sit for extended periods. Frequently stand and walk. Climb stairs and ladders. Walk on sloped, slippery, 
and/or uneven surfaces. Ability to stoop, kneel, and bend over. Sufficient manual dexterity and eye-hand 
coordination. Lift and move objects weighing up to 100 lbs. with assistance. Crawl through various 
areas on hands and knees. Physical ability to sustain extra physical effort for a substantial period of time 
and restrain prisoners. Corrected hearing and vision to normal range. Verbal communication. Use of 
office equipment, including computer, telephone, calculator, copiers, and FAX. Use of firearms, batons, 
various vehicles depending on assignment (patrol car, snowmobile, boat), search and rescue equipment. 

 
 

EXAMPLES OF DUTIES AVAILABLE UPON REQUEST. 
 

 
 

DEPUTY SHERIFF II 
Definition: 
Under general supervision, to perform law enforcement and crime prevention work, including patrol, 
investigations, and special assignments. To investigate incidents and perform criminal identification 
work, and to do related work as required. 
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Qualifications: 
Knowledge of: 
Modern law enforcement methods, practices, and procedures, including patrol, crime prevention, traffic 
control, and investigations. Familiarity with laws of apprehension, arrest, and custody of persons 
accused of felonies and misdemeanors. Rules of evidence and basic criminal law. Techniques of 
criminal investigations. The general geography and topography of Trinity County. Good public relations 
techniques. Use and care of Department authorized equipment and firearms. First aid methods and 
techniques. 
 
Ability to: 
Perform a wide variety of professional law enforcement work. Read, understand, and interpret laws and 
regulations regarding arrest, rules of evidence, and the apprehension, retention, and treatment of 
juveniles. Carefully observe incidents and situations, accurately remembering names, faces, numbers, 
circumstances, and places. Gather and organize data and information. Interview and secure information 
from witnesses and suspects. Make independent judgments and adopt quick, effective, and responsible 
courses of action during emergencies. Prepare clear, comprehensive reports. Meet standards of adequate 
physical stature, endurance, and agility. Demonstrate technical and tactical proficiency in the use and 
care of firearms. Operate a motor vehicle under critical and unusual conditions. Work with computerized 
law enforcement information systems. Effectively, tactfully, and courteously represent the Sheriff 
Department with the public and other law enforcement agencies. Establish and maintain cooperative 
working relationships. 
 
Training and Experience: 
Any combination of training and experience which would likely provide the required knowledge and 
abilities is qualifying. A typical way to obtain the required knowledge and abilities would be: 
 
One (1) year of previous professional law enforcement work experience similar to that of a Deputy 
Sheriff I with Trinity County. 
 
Special Requirements: 
Possession of a Basic Post Certificate.  
 
Possession of, or ability to obtain, an appropriate California Driver’s License. 
 
Typical Physical Requirements: 
Sit for extended periods. Frequently stand and walk. Climb stairs and ladders. Walk on sloped, slippery, 
and/or uneven surfaces. Ability to stoop, kneel, and bend over. Sufficient manual dexterity and eye-hand  
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Typical Physical Requirements (continued): 
coordination. Lift and move objects weighing up to 100 lbs. with assistance. Crawl through various 
areas on hands and knees. Physical ability to sustain extra physical effort for a substantial period of time 
and restrain prisoners. Corrected hearing and vision to normal range. Verbal communication. Use of 
office equipment, including computer, telephone, calculator, copiers, and FAX. Use of firearms, batons, 
various vehicles depending on assignment (patrol car, snowmobile, boat), search and rescue equipment. 
 
 

EXAMPLES OF DUTIES AVAILABLE UPON REQUEST. 
 

 
 

 


